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Preface About Us
We are lifelong learners.T2
Jeevantirth literally means 
“Life Pilgrimage” – We 
don’t know what the Life 
is, but it is something 
which expresses itself 
through all of us. 
‘Reverence for life’ is the 
spiritual foundation of all 
the activities we do on 
various fields. 

Jeevantirth is established 
on 14th July 1997 by Raju 
and Deepti, a couple who 
became active in social life 
since “Movement for Total 
Revolution” initiated by 
Loknayak Jayprakesh 
Narayan - a renowned 
Gandhian in 1973-74.

Jeevantirth is mainly 
working in the  fields of 
Education, Environment, 
Rural Development and 
Human Rights related 
issues. Along with direct 
implementation of the 
innovative cost effective 
projects, Jeevantirth has 
specialized itself in 
capacity building of the 
grass-root organizations, 
teachers’ training and 
material development.

One wise man said, “Even these days shall pass”. 
This sentence helps us in both bad and good days 
to be strong and wise. Almost two years of Covid 
19 Global Pandemic have made us strong and 
wise (we suppose!). On one side we are somewhat 
relieved of the fear of Corona, but again we don’t 
know for sure what negative impact Russia and 
Ukraine war will have on global economy and 
social life.

When Raju Deepti, Managing Trustee of 
Jeevantirth left his professional carrier and went 
to learn and work with Veteran Gandhian Narayan 
Desai in 1983 (who was also Chair of the WRI from 
1989 to 1991), the Quakers of the world had 
assembled at Vedchi under the banner of War 
Resister’s International. War Resisters' 
International was founded in Bilthoven, 
Netherlands in 1921 under the name "Paco", which 
means "peace" in Esperanto. WRI adopted a 
founding declaration that has remained 
unchanged: ‘War is a crime against humanity. I 
am therefore determined not to support any kind 
of war and to strive for the removal of all causes of 
war’. It adopted the broken rifle as its symbol in 
1931. Raju learnt from them that if the money 
spent by us in the weapons and war are used for 
education, health and livelihood; we can bring 
heaven on the earth. The roots of Jeevantirth logo 
goes back to that learning.

Jeevantirth is completing 25th years of its 
foundation on 14th July 2022, it’s a matter of 
fulfilment and gratitude. Miles to go, but in this 
journey we all commonly share our vision of 
aspired society. We are committed to the SDG – 
30 and will try our best to be part of global 
fraternity. Be part of us, be our ambassador! With 
all gratitude we acknowledge contributions of 
you all, including our ever learning team!



Obituary
Shree Mahendra Thakar, a person with modest loving character and 
one of the Founder Trustees of Jeevantirth expired after prolonged 
illness on 25 January 2022. Our long lasting relationship was built 
on mutual trust and respect. 
Our association with him was before the foundation of Jeevantirth 
when he was working in Bank of India, Shahibaug with Deeptiben. 
He was taking keen interest in the activities of the trust and always 
appreciating and encouraging us. For last three-four years he was 
insisting to accept his resignation because of illness but we were 
reluctant to accept resignation. 
He is survived by his wife, son and a daughter. His son is a scientist 
in NASA, USA and daughter is married to a loving family.    
We will always remember him as a compassionate and kind-hearted 
person. 
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OUR VMROSP
Our Vision:
Nature’s Bounty + Human Wisdom
= Paradise on Earth!
Life is perpetual YOGA.
Every moment we have to make a 
CHOICE.
Our vision is this:
‘WE ALL MAKE RIGHT CHOICE 
IN OUR LIFE ALWAYS!’

Our Mission:
To make effort that every citizens 
dare to 
THINK INDEPENDENTLY and LIVE 
THEIR CONVECTION. They become 
GLOBAL citizens by letting go their 
narrow identities and barriers while 
nurturing their local culture and 
heritage. They become physically 
HEALTHY, mentally WISE, heartily 
LOVING and spiritually SOUND.

Role: To facilitate learning
Objective: To create a Learning 
Society.
Strategy: CSR and Local-Global 
Partnership Projects. 
Programs: Need-based, innovative, 
Low- Cost, Action-based Educational 
Research Programs having High 
Impact, Scalability and which can be 
replicate  in different environment 
also.  

Ours is a 
‘Nation Building Organization’.

JOIN US

SDGs and Our Action
We at Jeevantirth believe in
‘Think Globally, Act Locally!’
We align our program with Global 
SDGs, our national priorities and state 
action plan. This diagram shows on 
which SDGs we work as of now.    

Our Role is clear in our mind. We 
want to facilitate lifelong learning 
and want to help the people to help 
themselves. Our Objective is to 
strive for establishing harmony 
within and without. This can be 
accomplished by sustainable 
development based on equality and 
justice. Our Strategy is to be full of 
Joy, Love and Understanding, so 
that we can inculcate these values in 
the next generation.
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Our ‘Lok Seva Kendras’ work on the line of Common 
Service Centres (CSC), physical facilities for delivering 
Government of India e-Services to rural and remote 
locations where availability of computers and 
Internet was negligible or mostly absent. They are 
multiple-services-single-point model for providing 
facilities for multiple transactions at a single 
geographical location. Lok Seva Kendras are the 
access points for delivery of essential public utility 
services, social welfare schemes, healthcare, financial, 
education and agriculture services, apart from host of 
B2C services to citizens in urban slum areas of the 
city.

In Ahmedabad city, Jeevantirth mainly works in the 
slum areas in the field of Education, Women 
Empowerment, Vocational Training but peoples’ 
needs are diverse and there are many philanthropic 
people and organisations who want to work in 
different fields. Our LSKs work as a bridge 
organisation and provide all logistic facilities and 
most deserving target groups to them so that their 
services reach to the right people. All these years 
many genuine organisations have tied up with us for 
partnership and we cherish doing good work 
together.

Lok Seva Kendra Problem Statement

Theory of Change

Impact

Need We Say 
Anything More?

Case Study

Before After
The teenage girl having Tuberculosis was monitored, 
given supplementary nutrition and vocational training 
in sewing, so that she recovered and started 
supporting family!



Mega Multi-speciality medical camp was organized in 
partnership with Lions’ International in which about 2000 
patients were treated on various ailments. We express our 
gratitude to Dental Hospital Ahmedabad, Ashirwad Trust, 
Indian Renal Foundation, District Panchayat Ahmedabad, 
Dhanvantari Aarogya Rath, Lions’ Karnavati Hospital for 
providing their free services to the beneficiaries.
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Housing Right Movement:
‘RamaPirNo Tekro’ is facing threat of evacuation from AMC 
under slum development project. People of the area are 
ready to find amicable solution and their only demand is 
humane approach, 
smooth transaction 
and decent package. 

On 2nd January 
Jeevantirth facilitated 
the meeting of local 
leaders; people staged 
protest and gave 
memorandum in big 
number to AMC on 
27th January.

4 Pedal rick-
shaws, 2 auto 
rickshaws, 1 
v e g e t a b l e 
carts and 1 
two-wheeler 
were given as 
a part of liveli-
hood support 
p r o g r a m 
under Urban 
Initiative. Until 
now 40 pedal 
rickshaws are 
given after 
demonetisa-
tion.

With the support from our partner 
organization Give Forever, 3 cycle 
rickshaws were given to physically 
challenged people of the area.
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It is time to recognize the importance of early child development. 
The NEP 2020 envisages a five-year foundational stage of 
education: Three years of ECE and the first two years of primary 
school. In other words, ECE is now supposed to extend f rom ages 
three to eight. It also suggests that there should be continuity 
between the ECE curriculum and Grade 1 and 2 curricula. Though 
these proposed changes have a potential to transform early 
learning in India, a lot will depend on how we actually implement 
them. 

We at Jeevantirth realized this, and we are happy that Gisela 
Foundation, Netherlands who is supporting our various educational 
initiatives for under-privileged children also asked us to give more 
emphasis on ECE. This year we up scaled our ECE program and tried 
to reach more kids in more systematic way. We are happy that Ms. 
Devbala Joshi, highly experienced and committed Ex. Child 
Development Project Officer, took charge of the project and we 
achieved new heights. We tried to work systematically on all the 
Domains of Development and 17 Thematic Areas of ECE Curriculum. 
Training, Material Development, Project Monitoring and Evaluation 
all went well. This was the highly satisfying project of the year. We 
want to invest more resources, time and efforts on this project in 
coming years.

Early Childhood Education GISELA

About 21 Trainings of BaalMitras were held during the year and in 11 Kalrav ECE 
classes 250 children were benefited.



Jeevantirth initiated Non Formal Education Program, “BaalSanskaar Kendra” 
with the aim to give life-time gift of basic ‘VaaGaLe’ (Foundational Literacy and 
Numeracy) competencies to the slum children as a Learning Tool. In the 
beginning of the year 2021-22 there was an outbreak of second wave of the 
Covid 19 and it was disastrous. We continued to work with all Corona Protocol 
in the street and our ‘Street Schools’ went well.

Schools were closed, children and parents were in trauma; and our 
BaalMitras tried their best as heroes in the global pandemic time. Their 
courage and compassion helped a lot to the people and children in 
particular to bear with the situation.

The loss of learning that many children are experiencing is morally 
unacceptable. And the potential increase of Learning Poverty might have a 
devastating impact on future productivity, earnings, and well-being for this 
generation of children and youth, their families, and the world’s economies.” 
This generation of students now risks losing $17 trillion in lifetime earnings in 
present value, or about 14 percent of today’s global GDP, as a result of 
COVID-19 pandemic-related school closures, according to a new report 
published today by the World Bank, UNESCO, and UNICEF. The new projection 
reveals that the impact is more severe than previously thought, and far 
exceeds the $10 trillion estimates released in 2020. 

Under such circumstances our team reached to 500 children and helped them 
to celebrate childhood and continue their learning in pandemic time also.
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Non-formal Education

Girl-child Education Right to Education

GISELA

As schools were closed during most of the time we changed our strategy 
and run ‘Girl Child Education’ and ‘Right to Education’ Programs in street. 
Parents were not allowing their teenage girls to go out during pandemic time 
but they willingly allowed to come in our street schools and they got some 
freedom.   
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Value Added Education Program was 
initiated in the academic year 2018-19. 
The Jewelex Group has been at the 
foref ront of CSR activities for the last 
50 years even before it was mandated 
by law, and reaching out to the needy 
communities & underprivileged 
sections of society is in the DNA of the 
Kothari family. In the pandemic years 
2020-22, VAE team members were 
constantly exploring ways and means 
to support children in the best 
possible manner. 

We initiated a novel program of “Street Schools” at different places 
so that children can come and play and learn on the streets under 
direct guidance of our BaalMitras. Shri Yashwantbhai Bachani, 
Rotary Club Palanpur – President, Dr. Jayeshbhai Bavishi and Shri 
Jayeshbhai Mistry (Rotary Club Members), Shri Hajibhai (Retired 
professor of Lok Bharti) and others actively participated and 
appreciated our efforts.

Value Added Education

As a part of GyanDeep Project of AIA Engineering CSR Initiative, Jeevantirth 
is implementing VaaGaLe Utsav in 11 Government schools of Ahmadabad in 
Changodar, Nikol and Odhav areas. 
The project initiated in January only and we are focused on about 1,000+ 
children of Standard 3rd and 4th only.    

VaaGaLe Utsav



Adopting an integrated approach to improve the quality of life in 
the vicinity of its plant at Vagara, District Bharuch, Gujarat; along 
the lines of UN’s Millennium Development Goals, DIC India Limited 
wanted to focus primarily on SDGs 5: Gender Equality, 4: Quality 
Education, 8 Decent Work and Economic Growth and 10: Reducing 
Inequalities. Under this backdrop DIC partnered with Jeevantirth 
on following three projects. 1. Girl Child Education. 2. Women Skill 
Development and 3. Providing Ambulance to the PHC. 

150 Girls of Government Primary Schools of Saykha, Bhersam and 
Sachan were covered in the GCE project and results were 
encouraging. Though we tried our best, the WSD project ran in to 
bad weather and we could achieve our target to give employment 
to trained girls due to social fabrics. Ambulance was timely 
hand-over to PHC.        
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Girl Child Education and
Women Skill Development Color & Comfort

As a CSR Initiative of DIC, we took 
responsibility to prepare and 
handover an Ambulance to the 
Primary Health Centre, Pakhajan 
in Vagara Taluka of Bharuch. On 
26th January 22, Republic Day 
Celebration. Honorable Minister 
of State, Food and Civil Supply 
and Consumer Protection Affairs 
GoG, Shri Gajendrasinh Udesinh 
Parmar, accepted the vehicle on 
behalf of the Government.

‘Lokarpan’ of Ambulance in Republic Day Celebration: 

Khambhat Community 
Development Work
“Obispado de la diocesis de 
calahorra”, Spain, is supporting 
Khambhat Education Project for last 
three years and we are running 
Non-Formal Education Centres to 
support quality education there in ten 
villages.
UUA is also supporting Community 
Development Work in Khambhat and 
our focus is on Gender Equality. 



Some of the Major Programs 
and Achievements:
Work f rom Home and Work f rom 
Office during Covid Lock-down 
Periods. There was an intensive 
Conscious Collaborative 
Learning, Material Development 
& Lesson Plan activities.

Vaccination Awareness 
Program: As a result of this 
effort, an estimated 1954 people 
in the work area showed 
readiness to get vaccinated out 
of which approximately 700 to 
750 people were registered by 
Balmitra.
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In QEP there were mainly five 
major components:
1. School Support Program 
through BaalMitras – Helping 
Students to achieve Learning 
Outcomes as per their Age and 
Standard. Judicial used of TLMs 
for VaaGaLe was integral part of 
the program. 
2. Co-Curricular Activities for 
Re-enforcement through Revi-
sion by Participatory Interactive 
Games.
3. School on Wheels once in a 
month with specific thematic 
area of development.
4. Teachers Training and SMC 
Strengthening.
5. Special Focused Intervention 
like PRIYA Students, SAKSHAM 
or Foundation Stage Program 
as per New Educational Policy 
2020.

‘Saune Sikshan Saru Sikshan’ means ‘quality education for all’ 
project is a long term, sustainable, need-base and impactful 
intervention proposed by Jeevantirth in partnership with Suzuki 
Motor Gujarat Private Limited (SMG) under its CSR Guidelines. The 
main objective of the project is to provide educational opportunities 
to the students and to create a learning environment in Government 
Primary Schools by ensuring facilities that are user f riendly, 
age-appropriate, and provide an environment that supports 
self-learning, peer learning through activities based learning.

The project aims to cover around 5000 children of 24 schools in 18 
selected villages near the vicinity of SMG plant at Hansalpur. The 
project was initiated f rom August, 2018.

Saune Sikshan Saru Sikshan
Educational Initiative Under CSR



Pandemic Effect Field Study: We 
conducted brief study on the 
social, economic and educational 
impact of the epidemic on 
human life in our project villages.

Street Schools: With following 
Corona Protocol we ran 155 
“Street Schools” and covered 
about 4,000 children during 
school closures. 

Kutumbotsav – Family Learning 
Program: 20 Modules were 
designed keeping family life in 
focus and worked on the concept 
of families learning together.   
   
This year we introduced 
Foundation Stage Learning 
Process for Std. 1st and 3rd. as per 
New Educational Policy 2020 and 
Saksham – Higher order 
Mathematical Literacy Skill 
program for 6th Students. 

Active participation in District 
level Innovation Festival: The fair 
was organized by GCERT and 
DIET Mehsana. Teachers of about 
1,000 Schools visited and 
appreciated our efforts.

Anandotsav, Festival of Joy: 
Joyful, creative learning activities 
in streets and schools. 
Nature Club Activities in Schools: Initiated in 10 Schools with 1,000 
Children of Std. 7th & 8th. 

Teaching Learning Materials Melas: In three clusters for all schools. 
Five Sections; Domains of Development, Maths, Language, Science 
and Patters in School on Wheels. 1,300 students. 

Staff Trainings: 30 

Jeevantirth has been running ‘Value 
Education Program’ to inculcate life-values 
in the students studying in Std. 6 to 8 in 10 
different schools in Ahmedabad from last 
10 years in collaboration with Naraindas 
Morbai Budhrani Trust. 2177 students from 
10 schools in Ahmedabad city directly and 
indirectly benefited from value education 
classes as well as inspirational activities 
during the academic year 2021-2022 during 
the Corona epidemic period.
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Value Education Program



Nature Exposure Workshops:
With courtesy f rom “Nature abut 160+ children f rom three areas, 
Bhaal, Ahmedabad and Bacheraji could get best advantages of the 
wonderful camp site of Sembalpani and nearby Nature Trail and Rock 
Climbing Sites for a day during 12th November to 16th November 21. 
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Nature Education Camps, Harit Sena -  Nature Clubs in Schools
Gujarat’s COVID-19 situation was worsening in April 21, with a sharp rise in new 
infections and mortality as the state was in midst of the second wave of the 
global pandemic. The worst affected were the major cities — Ahmedabad, 
Surat, Vadodara and Rajkot — where two-thirds of the State’s total cases were 
coming up. Schools were closed for more than a year and children of 
underprivileged sections of society were not able to take full advantage of 
virtual learning through mobile or TV for many reasons. Under these 
circumstances we initiated the concept of “Street School” and The Serenity 
Trust and Jeevantirth jointly launched innovative environmental education 
program called “Harit Sena” – Eco-Clubs in communities. 500 Children were 
covered under the project and the experience was highly rewarding.

We started assembling and organizing children through some entry-point 
activities like songs, stories, games and Art & Craft Activities. We worked on 
the modules, developed and design teaching learning materials in the form 
of exhibitions, charts, banners, posters, models and activity sheets. We also 
conducted trainings of educational volunteers at the Serenity Library and 
Botanical Garden, Jeevantirth Juna Koba and our RamaPirNo Tekro, Vadaj 
Centre. Once the program was rolled out regular visits were also done to 
supervise, monitor and giving hand-holding supports to the BaalMitras.

Nature Education Program



Beauty Parlour and Sewing Classes:
Beautiful things change the one’s 
emotion in a very positive way; they just 
act as mood changing catalyst in the 
mind of person. However, beauty is just 
like the garden which must be 
maintained and should be take care from 
time to time by the beauty professionals. 
Therefore, why we should hesitate or feel 
shy for making our appearance beautiful 
and confident. In your daily household as 
well as office, just take out some time for 
the rest and rediscovering yourself. There 
is also a life apart from doing your 
responsibilities at home and career. You 
have the responsibility of yourself so start 
giving some time for discovering yourself 
and enjoy the feeling of being someone 
special.

Vocational Training: 
HSBC-Swadesh Skill4Life Project

Beautician &
Sewing Classes

Case Study:
Tejal comes f rom a mid-
dle-class family. "Before I 
came to Jeevantirth, I was 
totally f ree, which I didn't 
liked. I felt like I'm wast-
ing my time. I wanted to 
do something or learn 
something new and that's 
when a pamphlet came to 
my house" she remem-
bers. That pamphlet was 
about Jeevantirth. “After 
joining Jeevantirth, I built 
confidence in myself and 
learnt communication 
skills as well as behavioral 
skills too. Another value 
of Jeevantirth that fasci-
nated me a lot was they 
always believed in the 
ethic of always helping 
others regardless of age, 
gender, caste, religion or 
even financial condition." 
she says. Today she is 
working as an accountant 
at a monthly salary of INR 
9000. She is very happy 
now with her 'busy' life. 
"The word Jeevantirth has 
inspired me to make my 
life like a holy shrine 
always welcoming to 
others”. “Thank you so 
much Jeevantirth and 
HSBC Swades for making 
me whatever I am today. 
Thanks a lot for making 
me independent," she 
says with a shining face.
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Under the guidance of Preeti Pitroda 
and Minaxi Dhairav, our training on 
Beauty Parlour and Well-being as well 
as Sewing Classes went well this year 
also. The training helped young girls and 
women to boost their self-esteem and 
earn some money to support their 
personal expenses and support families.

Target Achieved in 2021-2022.
Beauty Parlour and Well-being: 96
Sewing Class: 40
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Women Empowerment Project

A cooperative is an autonomous 
association of persons who 
voluntarily cooperate for their 
mutual, social, economic, and 
cultural benefit through a 
mutually owned and 
democratically run enterprise. 
Cooperatives are based on values 
like self-help, democracy, equality, 
equity, and solidarity.

At present there are 2,000+ 
Women SHG Members are 
associated with our Women 
Empowerment Project at 
RamaPirNo Tekro. During the year 
we followed Corona Protocol and 
avoided big monthly meetings. In 
small group meetings we covered 
subjects like Bank Account 
related  Insurance Schemes, RTE 
Act, JanDhan Yojna, Breast 
Cancer, Importance of Brest 
Feeding, Art of Cooking, 
Nutritious Food, Cleanliness, 
Schemes related to women, 
Corona Protocol and diseases  like 
Malaria, Dengue and 
Chickangunia.

 
In Aapni Dukaan, we provided 
glossary like Oil, Wheat, Rice, 
ToorDaal on easy installments.

Because of Covid 19 Pandemic 
women were in great trouble, 
their income receded and they 
were finding extreme difficulties 
in repaying the loans in time. We 
also restricted giving new loans 
but during the year loan of INR 
31,47,000/- was given for different 
needs like Education. Health, 
Marriage, Delivery, House repair, 
Paying debt, Business and 
Social/Religious causes through 
Jeevantirth Credit Cooperative 
Society to 104 women. Some loans 
were critical to them, for example 
Life saving loan of Rs. 60,000/- was 
given to Jyotsnaben Parmar for 
curing Uterus Cancer.  

              

With the support of partner 
organizations and philanthropic 
institutions and individuals we 
organized three medical camps, 
distributed Dry ration kits, Safai 
kits and Diwali Sweets. Programs 
like De-addiction Awareness, Tree 
Plantation, BabaSaheb Ambedkar 
Jayanti Rally etc. were also 
organized.      



For last two years “Global Fund for Women” is supporting our ‘Urban 
Women Empowerment Project’ in Vatva region of Ahmedabad and 
FehmidaBanu and her team is conducting various workshops and 
trainings to empower women of underprivileged sections of society. 
Body Literacy, Financial Literacy, Legal Literacy, Health & Nutrition, 
Civic Training, Healthy Relationship, Taking best advantages of 
Government Policies & Programs etc. are some of the themes on 
which we work. In the month of January 2022 issue of “Violence 
against Women” was discussed.

We also got support f rom UUA to undertake digital literacy session 
and gender legal trainings with adolescent girls. 
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AREA PROFILE IN BRIEF
Vatva region is situated on the outskirts of Ahmedabad city limits, 
with two GIDCs near each other, that houses a plethora of textile 
processing units. This is an industrial belt. Inhabited by people 
working in these GIDCs, this area over the years saw a great migrant 
influx. The area houses a large number of migrants f rom other Indian 
states like UP, Bihar etc. who came and settled here in search of 
work. Post 2002, the poor Muslims found this area to be a safe haven, 
and thus people migrated in large numbers. In addition, the 
Sabarmati Riverf ront Development project saw another wave of 
displaced people migrate to this place in 2014-15. The population 
comprises largely Muslim families. The rest belong to the Rabari, 
Devipujak and Dalit communities. Most of the people are occupied as 
daily wage earners such as auto rickshaw drivers, construction 
workers, garage labour, employment in small hotels etc. Among 
women, agarbatti rolling (incense sticks), embroidery and sewing, 
and work as domestic help are common.  Children, especially girls, 
assist their mothers at work or look after younger siblings when 
parents are out at work.



Jeevantirth had worked as a technical support group for the 
formation of 46 Biodiversity Management Committees (BMCs) and 
preparation of 46 People’s Biodiversity Registers (PBRs) for the entire 
Dediapada taluka of Narmada district. Now we are Supporting 
Ethno-medicinal Network Linkages in 6 clusters of 12 Biodiversity 
Management Committees (BMCs) with the support of Ministry of 
AYUSH. 

The saplings raised in the nurseries have been distributed to the 
farmers for planting on their land. The results are very good in the 
field and the farmers have started harvesting and supplying it to the 
Adi Aushadhi FPO.

BMC Strengthening Project 
supported by Ministry of AYUSH
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We have selected 4 
BMCs for raising 
nursery of medici-
nal plants. One BMC 
member in all the 4 
BMCs took up the 
responsibility of 
managing the nurs-
ery. The details of 
the nurseries are 
given below. The 
species grown were 
based on the 
demand of the BMC 
members.



The project ‘Farmers FIRST Program’ in Dediapada taluka is an 
unique initiative to support small and marginal Tribal farmers in 
response to Covid 19 Pandemic and Global Warming; as small and 
marginal farmers are most vulnerable to climate change due to 
Global Warming and pandemic like Covid 19. It will also check 
disparate migration, promote organic farming and protect 
deforestation. The project is supported by The Serenity Trust.

With the support of GACL 
CSR Initiative, Jeevantirth 
is implementing 75 
‘Mandap Wadi’ (Two tier 
creeper vegetables 
program) for High Risk 
Pregnant and Lactating 
Women - Mothers in 2 
blocks, namely Dediapada 
and Sagbara of Narmada 
District.
As a result of our 
intervention, HB level and 
weight has been 
increased in most of the 
women.

4. Rain Water Harvesting: 
Soil and Water Conservation measures to improve ecosystem.

The Mango saplings, vegetable seeds, organic manure, crates and 
bio-pesticides were provided to 140 members out of whom 100 are 
f rom Farmers first project. About 13 training programs on various 
topics have been conducted and 488 farmers benefited.

The Farmers FIRST Program

Addressing Malnutrition of High Risk Mothers 
through Mandap Wadi: 
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The main 
components of the 
project are:
1. Farm Support 
Program: 
Land Leveling, Stone 
Removing, Organic 
Manuring, Farm 
Bunding, Green 
Hedge Making etc. 

2. Nutritional Garden:
Vegetable Cultivation 
for Nutritional 
Support and Marginal 
immediate income. 

3. Wadi Project / 
Fruit-bearing Trees: 
For long-term 
sustainable income.

Sponsored by:



Covid 19 Response: “MANAVTA NO SAAD” 
- Dry Ration Kit Distribution:

Covid 19 Response by IPM

On our special request, The Serenity 
Trust supported “Kotewadia Tribal 
Families” of Dediapada in Covid 19 
pandemic. There are about 350 
families in 8-10 remote villages of 
Dediapada who were badly affected in 
Pandemic time. There were also some 
families who were badly affected by 
cyclone and having malnourished 
pregnant & lactating women. Dry 
Ration Kit Distribution was held at 
different places in small groups so 
that Covid Protocol can be 
maintained.
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Establishing 
A Sustainable Value Chain 

Under UPL’s CSR Narmada Development Initiatives; Jeevantirth is 
implementing a project, “To increase income of farmers through 
establishing a sustainable value chain in verticals of Toor (Pigeon 
Pea) Dal, Maize and Vegetables in 30 villages of Narmada District”.

The main project goals are 1. to engage with 3000 farmers in 30 
villages in association with 2 Farmer Producer Companies (FPC) 
namely Adi Aushadhi FPO and Vikas FPO at Dediapada blocks of 
Narmada District, Gujarat for increasing engagement of beneficiaries 
in gainful employment in agriculture; 2. To generate awareness, 
promote beneficial and profitable agricultural practices and 
advocate for their implementation and 3. To promote & develop 
business attitude and skills among FPOs and its members through 
various capacity building modules.

Primary Survey has been conducted in 9 villages for 1026 farmers who 
grow maize, vegetables, and medicinal plants. 

We also received grant of $ 2,720 f rom ‘International Partners in Mission’ 
for running “Stitching Classes” and providing support of ‘Dry Ration Kits 
to Jat Tribe’ as a part of the Covid Response.   



Aging is a natural phenomenon with opportunities and challenges. 
India has around 8.6%+ older people of total population. Amongst the 
elderly (60+), females outnumber males. Since the last two years we 
have included older women also in our “Nirant Vrudhh Mandal” and 
formed NVMs in other areas also. About 350 elders are taking part in 
weekly satsangs and we provide them entertaining, educating 
activities along with f requent health checkups. Increase in longevity 
and decline of joint family and breakdown in social fabric pushes 
seniors into loneliness and neglect. In 20 villages of Dediapada we 
are running “Matru-Pitru Devo Bhava” program for 500 Tribal elders. 
A healthy life, with physical activity, good diet, avoiding tobacco, 
alcohol and other habit-forming substances is recommended. 
Positive attitude and mental wellbeing promotes quality of life in 
advancing years.

Nirant Vrudhh Mandal and
Matru-Pitru Devo Bhava
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Elderly in India 2021 report 
was published in August 2021 
by the Social Statistics Division 
at the National Statistical 
Office (NSO), Ministry of 
Statistics and Program 
Implementation. It is the fifth 
Elderly in India report, the first 
of which was brought out in 
the year 2000. The report uses 
the terms ‘senior citizen’ and 
‘elderly’ for persons aged 60 or 
more – in keeping with the 
National Policy for Older 
Persons adopted by the 
government of India in 1999.

The publication consolidates 
government data on various 
aspects of the lives of the 
elderly population in India. In 
doing so, the report aims to aid 
the formulation of welfare 
policies for the elderly, and 
help mitigate the ill-effects of 
an aging population on labor 
force participation, and health 
and pension expenditures. The 
118-page document is divided 
into five chapters: 
Introduction; Schemes and 
Programs of Government of 
India for the Welfare of Elderly 
Persons; Population and Vital 
Statistics; Economic Status; 
Health and Social Status. Much 
things to do for our elders! 
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Bouquet Of News

On 29th January Raju Deepti of 
Jeevantirth and Johnson Kujur of 
Dilasa conducted interactive Zoom 
meeting for the members of “Coastal 
Green Zone” on Rain Water harvesting 
and Watershed Management. CGZ is a 
v o l u n t a r y 
o u t r e a c h 
i n i t i a t i v e 
especially for 
Children and 
C o a s t a l 
Communities, 
working in the 
A n d a m a n 
Islands in the 
Bay of Bengal.

On 5th January, Raju Deepti of 
Jeevantirth conducted a session on 
Rural Development with PDEU 
(Pandit Dindayal Energy University) 
students. 

About 650+ students took part in 
interactive & informative session. 

The session 
was a part of 
their Rural 
I n t e r n s h i p 
Program. 

Meet with Coastal Green ZoneSession with PDEU

Laxmi, Payal and Mahendra of 
Jeevantirth were given special 
‘Appreciation Award’ by Lions 
Club, District 3232-B1 for active 
participation as a ‘Trained Teacher’ 
in implementation of LIONS QUEST 
PROGRAM.

Our VTC 
Coordinator Preeti 
Pitroda was 
felicitated and 
given trophy by 
Komal and Dream 
Foundation for her 
outstanding work 
and commitment 
for the young girl’s 
progress. 

We are proud to announce that, during the 
“93rd Paryushan VyakhenMala” organised by 
Gujarat Yuvak Kendra of Dharma Jagruti 
Kendra, Mukeshbhai Chaudhari of 
Jeevantirth was felicitated by Veteran 
Scholar Padma Shree Kumarpalbhai Desai 
for his outstanding work in social field along 
with other social workers. On 7th September 
they had also facilitated about 15 women 
leaders of our Rag Picker Women’s SHGs with 
giving Sari, Tiffin box and certificate.

Award by Dharma Jagruti Kendra

Appreciation Award Felicitated Trophy



Mahi from Greece:
“My dear father in India, I arrived in 
Greece, thank you very much for 
everything you and your family have 
given me all these days, I am lucky to 
have met you, I will remember you 
forever. I hope it passes quickly, and 
as you told me ‘come again’. I miss 
everyone. My greetings to all.” 

These are the 
words of Mahi from 
Greece who stayed 
and work with 
Jeevantirth on 
“Violence against 
Women” as an 
International Intern 
facilitated by 
AIESEC.  

In The News
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With support of 
the European 
Union, TREC-STEP 
has initiated the 
“GENIE CSOs for 
Climate Ventures” 
project.
Jeevantirth has 
become member 
of ‘National 
Network of 
Women focused 
Civil Society 
Organisations for 
C l i m a t e 
Ventures’.

JEEVANTIRTH, JUNA KOBA, GUJARAT

TS-GENIE GJ008

On behalf of Jeevantirth, Urban 
Initiative Coordinator and Trustee  
Shri Kamlesh Dabhani received 
“Manbhai Bhatt Smarak Nagrik 
Sanman” from Shishu Vihar from on 
the occasion of Amrut Mahotsav.

Bouquet Of News



Celebrating 
75th Year of Independence

From which we have to be free?

On the celebration of Independence Day we 
talk about only political freedom, but we also 
need to be free internally.
Without inner freedom, no political freedom 
exists, because all freedoms begin from our 
own inner self.

Here are our different types of slaveries:

01. Addictions     02. Infightings
03. Bad Habits    04. Wrong Social Customs
05. Consumerism   06. Superstitions
07. Filthiness     08. Abusive Language
09. Laziness     10. Criticizing Others
11. Dependence     12. False Ego

We need to be free from all these also.
- Babalbhai Mehta

As a Nation Building Organization
Jeevantirth will celebrate 75th Year of

Independence in its true spirit and real sense.

Join Us:
www.jeevantirth.org

This Freedom is 
Incomplete,
Second Freedom Struggle 
is Needed!

Let’s celebrate

75th Year of Independence

in its true spirit.

75th Independence Day

2021

Jeevantirth as a Nation 
Building Organisation 
celebrating 75th year of 
Independence in its 
unique way. 
In the month of August we 
organised essay, painting and 
elocution competitions on the 
theme ‘From where we have 
to free ourselves?’ 

Throughout the year we 
focused on one particular 
issue and tried to reach as 
much as people we can, with 
the message of Nation 
Building. 

Stanley Makwan pro-actively 
took responsibility to lead the 
program.

As a part of the celebration of 
Azadi Ka Amrut Mahotsav, 
Jeevantirth celebrated ‘tree 
plantation drive’ in the months 
of September-October. We 
continued this campaign and 
through overwhelming 
support f rom schools, village 
people and parents we were 
able to plant more than 750 
saplings in different parts of 
our project areas.

Planting Happiness

Christmas Day Celebration!
On 25th December, 700 Children of Kalarav, Baal Sanskaar Kendras and 
Girl Child Education Program got an opportunity to express their talents 
once again after testing Corona Pandemic time. For three hours they 
performed on BabaSaheb Ambedkar Open Air Theatre of Ranip with so 
much confidence that guest were amazed by their unfolding potential. 
Brindaben of Aatmiya Foundation, Members of Lions Club and 
Pradipbhai of Ujas Trust gave encouragements to the children and 
supported the event.
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Jeevantirth As A Learning Organization

7 Habits - MkV¤ SðLkLkk Mkkík Mkqºkku Jeevantirth’s Emotional 
Well-being:
Journey with Manah Wellness:
Manah Wellness works with progressive 
organizations to help build emotionally 
healthy workplaces. MW believes in 
proactively engaging employees rather 
than reactive. Jeevantirth has started 
its journey with Manah Wellness f rom 
4th February 2021. The year 2021-22 was 
a good start for emotional wellbeing for 
Jeevantirth.

Organizational Emotional 
Wellbeing Dashboard
66% employees were found to be at 
moderate risk of stress.
24% employees were found to be at risk 
for anxiety.
3% Employees were found to be at 
moderate risk of depression.
3% Employees were found to be at poor 
sleep hygiene.
39% Employees were found to be at Low 
coping and resilience.

Recommendations for 
Wellbeing
• Relaxation session guided by expert.
• Small support group sessions led by 
psychologists at Manah.
• Personalized follow up mails for 
counseling sessions by the respective 
Emotional Health Coaches.

Organizational Development Workshop
As a part of Organizational Development Process, three day Staff Training 
Workshop on the theme of “Cooperative Co-learning” was held f rom 9th to 
12th September 21 on the beautiful camp-site of LokNiketan Ratanpur at 
SembalPani in the vicinity of Ambaji range of hills in Palanpur.  There were 
60 participants f rom various project and mainly following themes were 
covered during the workshop: 
1. Self Exploration & Self-actualization Process. 2. Personality Types & 
Multiple Intelligence Theory.  3. Cognitive Development & Social 
Constructivism. 4. How to prepare Personal Development Plan for Personal 
Growth, Professional Growth and Social Growth. 5. Exploring & Learning 
f rom Environment. 6. Celebrating of 75th Independence Year of India. 7. 
Re-aligning our work in context of long term effects of Global Pandemic 
Covid 19, Global SDGs and New Educational Policy.

Mkqºk 1. 
ykøk¤ ÃkzeLku
fk{ fhku.

Mkqºk 2. 
ytíkLku æÞkLk{kt hk¾e 

ykht¼ fhku.

Mkqºk 3.
Ãknu÷e ðMíkw Ãknu÷kt fhku.

ÔÞÂõíkøkík
MkV¤íkk

Mkqºk 4. 
‘ykÃkýe Sík’Lkku 
yr¼øk{ hk¾ku.

Mkqºk 5. 
Ãknu÷kt Mk{òu
ÃkAe Mk{òðku.

Mkqºk 6.
þÂõíkykuLkku

Mk{LðÞ fhku.

Mkqºk 7.
ûk{íkkyku Mkòðíkk/ðækkhíkk hnku!

Mkk{wrnf
MkV¤íkk

ÃkhMÃkhkð÷tçkLk

Mðkð÷tçkLk

Ãkhkð÷tçkLk

A 3-week virtual seminar was 
conducted on the topic of 7 Habits 
of Highly Influential People based 
on the book by Stephen Covey for all 
the team members of Jeevantirth. It 
was a highly rewarding endavour.
All the team members enjoyed and 
learned a lot f rom life-changing 
messages.



Organization Structure & Core Team
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Jeevantirth is a happy family. We all cherish life together and do service to the 
under-privileged section of the society to the best of our capacity. Mutual love 
and affection is visible in everyday life at Jeevantirth. We work together, we grow 
together and we celebrate together.

Value Education ProgramVEP

Material Development MD

Bal Sanskar KendrasBSK

Girl Child EducationGCE

Self Help GroupSHG

Nature Education ProgramNEP

Urban InitiativeUI

Right to EducationRTE

Village DevelopmentVD

Book FairPITARA

Research & Documentation

CSR 

Project Coordinator  
- MD & Social Media

Farmers’ Producers 
Organization

Biodiversity 
Conservation

Aadi Aushadhi

Project Coordinator - NEP & PitaraProject Coordinator - GCE & RTE

Lok Seva Kendra

Coordinator - Public Relations

Project Coordinator - VEP

Project Coordinator - BSKs

Project Coordinator - SHGs

Project Support Unit & Accounts 

Ruchir Purohit

Harsha Chauhan

Laxmi Yadav

Project Director - VD
Himmat Chauhan
98796 82290

98988 09822

98985 21415

95588 55236 

98984 61497

73834 40824

98981 10897

Project Director

Project Director

Project Director

Mukesh Chaudhari
99099 09822

Project Director - UI

97349 87581
Kamlesh Dabhani

95589 04271
Minaxi Dhairav

87329 26011
Sandeep Parmar

Bhavisha Divakar

Mitesh Macwan

Preeti Shah

Raju DeeptiDeepti Raju

94299 31919

95588 26494
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Trust Details
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Some of the details about Jeevantirth can be summarized as under

Rajendra Purohit

Less than 5,000

Rajendra Purohit Managing Trustee, Project Director: Urban Initiative, Tribal Development, Material Development.

Male

6

Managing Trustee 40,000 Husband of Sr. No. 2
Trustee 40,000 Wife of Sr. No. 1 
Trustee 36,000 NA
Trustee 30,000 NA
Trustee NA NA
Trustee NA NA - Deceased on 25/01/2022
Trustee NA NA

66

Age Gender

MaleFemale

Position

Total Meeting Date

Remuneration
per Month Relation with other Trustees

1

1

1

2

662

2

543

3

404

4

595
646
617

Name

Slab (INR)

Name Responsibility

Deepti Purohit

5,001 - 10,000

Deepti Purohit Project Director: Non Formal Education, Value Education Program, Self Help Groups.

Female

16

Preeti Shah

10,001 - 15,000

Preeti Shah Project Director: Nature Education Program, Girl Child Education, Youth Empowerment.

Female

23

Kamlesh Dabhani

15,001 - 20,000

Kamlesh Dabhani Project Director: Urban Initiative, Lok Seva Kendra, Nirant Vrudhdh Mandal.

Male

4

Taraben Mochi

20,001 - 25,000

Female

2

Mahendra Thakar 

Above 25,001

Male

4

Suresh Patel

TOTAL

Male

55

1
6

18
3
0
8

36

7
22
41

7
2

12
91

Details about Board of Trustees:

Responsibility of Full-time Trustees:

Salary levels along with gender break-up:

Details of international travel:   No international travel by any trustees during the year.

Detail of Board meetings held in the 2021-22:

General Assembly Meetings: 1 

Executive Committee Meetings: 4 - 14/10/2021

- 02/08/2020

- 25/12/2021

- 21/03/2022

- 14/07/2021

TRUST DETAILS
Trust reg. number: F/ 499/ Gandhinagar
Est: 14 / 7 / 1997

PAN: AAATJ1146J
NITI Ayog Reg No: GJ/2014/0077577
FCRA No: 041920030
MCA CSR No: CSR00001798

A

Reasons to Donate
1
2
3
4
5
6
7
8
9
10

Grow your own self worth
Help earn respect
Charity boosts motivation
An opportunity to give something back
Charity reflects on your own inner values
A great way to commemorate love
Great way to publicize yourself
Helps you meet like-minded and interesting people
Tax benefits
Because you can 



Roadmap
Performance Evaluation and Planning

2021-22 Target for 2022-23AchievementsSDG Goal
1. 100 schools, 20,000 
children.
2. Preparation of Manual on 
Value Education.
3. New initiative: 
Science on Wheels

1. Achieved

2. Done for Std
4th and 5th

3. Not achieved

- 125 schools, 25,000 
children.
- Preparation of Manual on 
Girl Child Education.
- New initiative: TLM Library.

1. Eco-clubs in 25 Schools. 
2. Nursery for 1,00,000 
Saplings.         
3. Eco-Audit in 10 Schools 
(Water/Energy and Waste 
Management)
4. Seed bank in Dediapada 
5. Rain Water Harvesting at 5 
Schools/Premises.

1. Nature-clubs 
in 50 schools,
2. Nursery for 2 
lakh saplings
3. Not done
4. Not achieved
5. Not achieved

- Eco-club support in 50 
Schools. Nursery for 2,00,000 
Saplings.        
- Eco-Audit in 25 Schools 
(Water/Energy and Waste 
Management)
- Protection and Propagation 
of Endangered & Rare Spices 
in Dediapada.

1. To prepare Village 
Development Plans for 5 
Villages.
2. To support 100 Farmers 
for Good Agricultural 
Practices and make ‘Poshak 
Vadi’ – Nutritional Garden.
3. Sapling distribution of 
medicinal plants for support 
income.

1. Not done

2. Achieved

3. Achieved,
distributed 2 
lakh saplings

- Adopt 3 Villages for 
Integrated Eco-Village 
Development and put our 
e!orts on Agriculture, 
Animal Husbandry, 
Education and Health "rst.
- Explore on the potential of 
Post Harvest Technologies 
for value addition.

1. To strengthen women’s 
credit-cooperative society, 
by increased memberships 
and making it 
self-sustaining.
2. To ensure women lead, 
participate in, and bene"t 
equally from governance 
systems.

1. 2000+ target 
achieved. 
Moving towards 
self-su#ciency.

2. 80 women 
leaders are 
trained.

- To ensure women have 
income security, decent 
work, and economic 
autonomy.

- To ensure all women and 
girls live a life free from all 
forms of violence.

1. To give employable skills 
to 100 youths with 70% 
placement in Tally or Retail 
Marketing. 
2. To give Vocational 
trainings to 100 girls in 
beauty parlour or sewing. 
To give pedal rickshaws, 
laries etc. or business loans 
to 25 families. 
3. To create employment 
facilitation track for 
providing employable 
individuals access to locally 
available jobs.

1. Achieved 
through 
Skill4Life 
project.

2. Could reach 
136 girls & 
women.

3. Team is 
working on it.

- To give employable skills to 
150 youths with 70% 
placement in Tally, Retail 
Marketing or other 
vocational training. 
- To give Vocational trainings 
to 150 girls in beauty parlour 
or sewing. To give pedal 
rickshaws, laries etc. or 
business loans to 50 families. 
- To create micro-enterprise 
development track for 
providing youths access to 
funds and training to set up 
their own micro-enterprise.
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Annual Work Plan & Budget of 2022-23
Consolidated Project, Budget and Source Note.

Total Fund Requirement from General Donors and Caring Friends is about 206 Lakhs
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Gratitude

   । 

  ।
 

We express our gratitude to all the individuals, partners, institutions, 
Government departments, corporate sector and all the stakeholders for 
their benevolent support in cash or kind without which we could have not 
achieved what has been done all these years. List is endless but we 
acknowledge some of them hear as representative of all.

Individuals Corporates

Other Trusts Foreign Contributions

Ashish Kacholiya
Gaurav Dilip Mashruwala 
Haresh Chimanlal Doshi
Kalidas Madhavji Valia
Nitinbhai G Thakkar
Pranati Gaurav Mashruwala 
Rajesh Shantilal Kadakia 
Rupesh Kanubhai Patel
Payal Rupesh Patel 

AIA Eng Ltd
Bengal Finanace And Invetment Pvt Ltd
DIC India Ltd
GACL Education Society 
Jewelex India Pvt Ltd 
Prudent Corporate Advisory Service Ltd 
Suzuki Motor Gujarat Private Limited 
UPL
East India Securitites

Naraindas Morbai Budharani Trust
The Serenity Trust
Karsondas Vissanji Trust
National Medictional Plant Board

Stitching Gisela
Unitarian Universalist Association
International Partners in Mission
Himanshu H Mandalia
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GISELA
FOUNDATION

Also:
Act of Kindness, Kokilaben Charitable Trust,
Setu Media, Yuva Group Sabarmati, Give4Ever, 
Ujaas Trust, Krayon Foundation, Gayatri Parivaar, 
Bengal Finance,  Rushil India Gas Agency, 
Aatmiya Foundation and others.

CARING
FRIENDS



Dear Friends of Jeevantirth,

All these years you have generously supported the activities of Jeevantirth and we value your contribution. 
Many donors are pro-active and send their contribution by itself. Over a period of time with your kind support, 
we have added many programs and the expenditure goes up. We humbly appeal our well wishers and donors 
not only to Donate Generously but to BE OUR AMBASSADOR. If anybody can help us in drafting good proposals 
or put us in contact with potential individual, corporate or funding organization it will be of great help.

We are also in search of good development partners and corporate donors who can donate under their CSR 
policies. We can also co-create and implement tailor-made projects for the companies to "t under their CSR 
initiatives.

Donations given to the trust is exempted under 80-G of income tax act.

Jeevantirth is also allowed to take donations from other countries as per FCRA. 
Please ask us for FCRA details on contact no +91-9898818276 or email at jeevantirth@gmail.com
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Get Involved

Individuals can 
partner with us by 
donating part of their 
income for the cause 
dear to their hearts on 
regular bases or as a 
one-time donation. 
Donate because you 
can! The gift of love is 
never little! Sponsor a 
child’s education, 
youth’s employable 
skill - development, 
rag picker women’s 
empowerment or for 
the cause of social 
business benefiting 
both ends by helping 
to create a ‘Prosumer 
Society’. Donate in 
Kind; give your time 
and expertise. 

Share your dreams to 
us and we will help 
them to realize best to 
our capacity.

We request esteemed 
Foundations and 
Charitable Trusts to 
support, sponsor or 
work in partnership 
with us to realize our 
common dreams. Our 
healthy relationships 
can directly impact a 
specific cause or a 
community in a big 
way. One plus one 
becomes 11 if they 
come together. We 
can co-create a 
project to work upon 
and work in perfect 
harmony. 

Contact us, together 
may we move, 
together may we 
relish; together may 
we perform with vigor 
(with deep 
dedication).

Companies and 
corporate can partner 
with us in their CSR 
initiatives as per the 
verticals they have. 
P r o f e s s i o n a l i s m , 
logical thinking and 
s c i e n t i fi c 
management f rom 
the corporate have 
enriched us a lot; in 
the same way reputed 
corporate cherished 
our partnership 
because of our 
commitment for a 
cause.

The world today is 
more interconnected 
than ever before.

Let's share and work 
for our common 
dreams!

Bank Details for Indian Donations:
“Jeevantirth”, Bank of India, Sabarmati Branch, Ahmedabad.

A/c No. 201410100024241 . IFSC: BKID0002014 . MICR Code: 380013028



Head Office:

Jeevantirth, Juna Koba, Gandhinagar - 382 007
Mobile: Raju: +91-9898 110 897, Ruchir: +91-9898 8182 76
Landline: +91-79 232 76 236
Email: jeevantirth@gmail.com

Urban Initiative Office:

Jeevantirth Lok Seva Kendra, Opp. RamapirNo Tekro BRTS Bus Stand,
Vadaj-Ranip BRTS Road, Juna Vadaj, 380 013
Mobile: Kamlesh: +91-9974 987 581, Mukesh: 990 990 9822

Rural Initiative Office:

Jeevantirth, Aadi Aushadhi, Near St. Xavier’s High School, 
Nivalda, Taluka Dediapada, District Narmada, Gujarat, India.
Mobile: Himmat: +91-9879 6822 90, Francis: +91-9428 49 1712

www.facebook.com/jeevantirth
www.twitter.com/jeevantirth

www.jeevantirth.org

www.youtube.com/jeevantirth


